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1. introduction

individual ~ differences in
beliefs,

experiences. It is valuable for fostering creativity, problem-

Diversity ~ encompasses
backgrounds, cultures, values, abilities, and
solving skills, teamwork, and understanding of diverse
perspectives. My company, GIKEN Ltd., has made efforts to
create a foreigner-friendly work environment that promotes
diversity.

Allow me to introduce myself: my name is TAMBOURA
Hamidou Hamadoum, and I am currently employed at
GIKEN Ltd. My primary role at the company is in research
and development. I hail from Burkina Faso, a French-
speaking West African country. I arrived in Japan on April 4th,
2017, as a recipient of the Japanese Government MEXT
scholarship.

I would like to express my gratitude to Japan for its sincere
efforts in assisting developing countries. I pursued my studies
in civil engineering at Hokkaido University, where I
completed my Ph.D. in Geotechnical Engineering in
September 2022 under the guidance of Assistant Professor
Koichi ISOBE (see Photo-1). I would also like to take this
opportunity to express my heartfelt appreciation to Professor
ISOBE for his unwavering support throughout my academic

journey and for assisting me in securing a job in Japan. He

truly understands the value of diversity.
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2. Why working for in Japan

There are several reasons why I have chosen to work for a
Japanese company, including:
(1) Language skills: I have a basic understanding of
Japanese, which complements my fluency in English and
French.

Familiarity with Japanese culture: Having studied in

Japan, I am well-acquainted with Japanese culture and
business practices, facilitating integration into a Japanese
company.

Career_growth prospects: Japanese companies offer

opportunities for advancement, and my academic
background, language skills, and cultural understanding
can position me well for success.

Exposure to advanced technology: Japan's reputation

for innovation and cutting-edge technology provides me
an excellent environment to stay abreast of advancements
and contribute to the field of Geotechnics.

Networking _opportunities: Joining a Japanese

company could help me to build professional
connections with experts in geotechnical engineering,
fostering collaborations and knowledge exchange locally

and internationally.

3. My work environment

The work environment I have found is truly unique. I
thoroughly enjoy the supportive and connected atmosphere,
where communication flows effortlessly. One of the
remarkable aspects is the opportunity to interact with various
individuals within the company, including my manager,
assistant managers, and colleagues from different
departments. I feel honored to have even had the chance to
meet and converse with the president.

My company fosters a culture of support, where everyone
is willing to assist, both professionally and personally. Open
discussions about work-related or personal matters are
encouraged. As a Muslim, I greatly appreciate the fact that my
workplace acknowledges and respects my religious needs.

There is a designated space and permission provided for me
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to perform my prayers.

Moreover, the company places high importance on family
and emergencies, recognizing the significance of maintaining
a healthy work-life balance. They provide the flexibility to
easily communicate with family members in case of any
urgent matters. This consideration and understanding create
an environment that values both personal and professional
aspects of life.

My company embraces a group-oriented culture, where
there is a clear emphasis on group harmony and teamwork.
Employees are expected to work closely with their colleagues,
attempting to maximize the accomplishments as a group by

combining different expertise of each individual.

4. Balancing work and parenting

For foreigners who don't fully comprehend the Japanese
language, striking a balance between work and parenting can
pose challenges. Fortunately, my company is highly flexible
and supportive in matters pertaining to family.

My company encourages paid leave and teleworking.
When I need to attend to family responsibilities, I have the
option to take a day off or freely manage my time to fulfill my
duties. My manager flexibly allows me to later compensate
for the time spent on these responsibilities through telework,
even after the usual working hours.

I sometimes encounter language barriers. However, the
general affairs office in my company has been incredibly
supportive in such situations. They have assisted me on
numerous occasions with language interpretation and filling
out application forms. I will always remember the time when
my wife faced an issue during her pregnancy, and they
accompanied me to the hospital and the city hall, helping me
resolve the matter.

Moreover, my manager consistently emphasizes the
importance of securing weekends and holidays for my family.
This enables me to be fully present and engaged in family

activities, ensuring dedicated quality time with my loved ones.

5. Working in a local area

I am currently working in Kochi City, Japan. This city is
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Photo-2. I and some members of my research team posed in front of our research building (A building made of sheet Piles)
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renowned for its picturesque landscapes, historical attractions,
and vibrant local culture. It offers a wide range of nature-
oriented activities, allowing residents to indulge in hiking,
cycling, and exploring scenic surroundings.

Kochi City has a warm and friendly atmosphere, creating a
calm and less hectic environment. This contributes to lower
stress levels and a greater sense of relaxation among its
residents.

However, due to the relatively small number of foreigners
in the city, social isolation can be a factor to take into account.
Despite this, I am fortunate to have a supportive manager who
occasionally suggests exploring the city together during
weekends.

To mitigate some of the challenges faced in this less diverse
and culturally specific city of Kochi, it will be beneficial to
engage with local communities, seek out like-minded
individuals, and explore online platforms and resources.
These actions can help foster connections, discover
opportunities, and create a sense of belonging. By doing so it
will be possible to overcome any feelings of isolation and
make the most of the unique experiences Kochi City has to

offer.
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